




Friday, October 18, 2019 
ADUC 
Heritage Room
MOREHEAD STATE UNIVERSITY 
BOARD OF REGENTS 
AUDIT COMMITTEE 
October 18, 2019 
12:30 p.m. 
Committee Members:





I. CALL TO ORDER
II. ROLL CALL
III. APPROVE MINUTES OF JUNE 6, 2019 MEETING
IV. RECOMMENDATIONS AND REPORTS
A. Accept 2018-2019 Audit Report
B. Report on Status of Internal Audits
V. ADJOURNMENT
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BOARD OF REGENTS 
AUDIT COMMITTEE MEETING MINUTES 
Thursday, June 6, 2019 
The Audit Committee met at 9:00 a.m. on Thursday, June 6, 2019, in Room 329 of the Adron 
Doran University Center (ADUC), in Morehead, Kentucky.  Audit Committee Chair Wayne Martin 
presided. 
The following Audit Committee Members were present: 
Wayne Martin, Audit Committee Chair & Board of Regents Vice Chair 
Kathy Walker, Board of Regents Chair 
Eric Howard 
Pat Price 
Also in attendance were Regents Sanford Holbrook and Craig Dennis.  Administrative staff 
members present included President Jay Morgan, Jacqueline Graves, Staff Liaison to the Board of 
Regents, Caroline Atkins, Diversity Officer and Assistant to the President for Strategic Initiatives, 
Teresa Lindgren, Chief Financial Officer, Joe Hunsucker, Internal Auditor, Jeremy Withrow, Assistant 
Director of Accounting and Financial Services, Jami Hornbuckle, Assistant Vice President for 
Communications and Marketing, and LeeAnn Akers with Morehead Public Radio. 
Mr. Holbrook moved to approve the minutes of the October 19, 2018 Committee Meeting as 
distributed.  Ms. Walker seconded the motion and the motion carried unanimously. 
RECOMMENDATION: That the Audit Committee approve the audit price and the 
extension of the auditing services contract with Dean Dorton Allen Ford, PLLC in Lexington to 
conduct the required annual audits for Morehead State University for the fiscal year that will end on 
June 30, 2019.  (Approve Reappointment of Auditing Firm and Price attached to these minutes). 
Mr. Withrow stated that KRS 164A.570 requires an annual audit be conducted for all 
universities in the state system.  The Bylaws of the Board of Regents provide that the Audit Committee 
review, evaluate, and recommend to the full Board, an accounting firm to conduct the University’s 
required annual audits.  State statutes specify that the auditing firm must be selected through a request 
for proposal process, and that a personal services contract be issued to engage the firm. Mr. Withrow 
stated that the University contracted with Dean Dorton Allen Ford, PLLC for 2017-2018 fiscal year, 
whose services were satisfactory and in compliance with the terms of the contract.  It was 
recommended that the contract for services be extended for the 2019-2020 fiscal year, for a fee not 
to exceed $92,300.00. 
MOTION:  Mr. Howard moved that the Committee approve retention of the auditing firm 
and price.  The motion was seconded by Mr. Price and carried unanimously. 
RECOMMENDATION:  That the Audit Committee approve the minimum scope of the 
University’s audit for the year ending June 30, 2019.  (Minimum Scope of the Annual Audit attached to these 
minutes). 
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Joe Hunsucker, Internal Auditor, explained that the University receives a yearly list from the 
Kentucky Auditor of Public Accounts regarding areas in the general purpose financial statements 
which must be audited and any other audit requirements by funding agencies.  He briefly discussed 
the specific accounts and noted that the audit report is due to the state by October 4, 2019. 
MOTION:  Mr. Howard moved that the Committee approve the minimum scope of the 
University’s audit.  The motion was seconded by Ms. Walker and carried unanimously. 
Mr. Hunsucker reported on current, completed, and planned projects.  (See complete Internal 
Auditor’s Report attached to these minutes). 
CURRENT/COMPLETED PROJECTS 
Travel Reimbursement 
Mr. Hunsucker reviewed 1,334 travel transactions, including 383 payment voucher 
reimbursements, 829 purchasing cards, and 122 payments from the Travel Coordinator.  He noted 
four instances in which the Travel Expense Voucher was mathematically incorrect, primarily due to 
addition or transposition errors made when completing the form.  These errors caused overpayments 
to travelers totaling $180.36, which were reimbursed to the University.  No other significant issues of 
noncompliance were noted.  Mr. Hunsucker noted that the results of this audit were improved from 
prior audits.  He presented these findings to the President’s Senior Leadership team, along with his 
opinion that the University could save money by encouraging employees to utilize fleet vehicles or 
vehicle rental services such as Enterprise. 
NCAA Student Assistance Fund 
Mr. Hunsucker continues to review the Office of Athletics’ internal controls over expenditures 
and disbursements related to the NCAA Student Assistance Fund.  The audit will review 100% of the 
disbursements made during the fiscal year ending June 30, 2019. 
Approval of Purchasing Card Transactions 
Mr. Hunsucker stated there have been 13,646 purchasing card transactions for 280 employees 
from July 1, 2018 to March 31, 2019.  During this review, he noted several instances where the 
cardholder failed to create an expense report and, therefore, the supervisor did not receive notification 
and the transactions were not approved, and noted six percent of transactions were missing.  He 
commented he would like to implement trainings for employees on using the cards.  In response to 
Ms. Walker’s inquiry as to how many employees possess these cards, Mr. Hunsucker stated 280 
employees are on-file as possessing the cards, but 29 of the ones listed are no longer employed by the 
University and, thus, no longer have access to or permission to use the cards.  He also stated that only 
70-80 employees use their cards for travel, while the rest of the employees are only permitted to buy
supplies with the cards.  Mr. Hunsucker stated he will report his findings to the President’s Senior
Leadership team at a future date.
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Planned Projects 
Mr. Hunsucker briefly discussed future projects, such as reviewing the Morehead State 
University Police Department’s Standard Operating Procedure Manual to determine the adequacy of 
internal controls for the University’s evidence room and to determine whether the department 
complied with provisions of the Standard Operating Procedure Manual; auditing selected University 
departments to determine compliance with applicable laws, rules, regulations and University policies; 
and auditing President Morgan’s purchasing card activity and reimbursements to Dr. Morgan for travel 
and other expenditures.  The results of the review of President Morgan’s Expenses will be reported 
to the Audit Committee at a later date. 
Mr. Hunsucker noted a list of external and internal assistance he has provided, included in the 
Board’s meeting materials. 
There being no further business to conduct, Mr. Price moved that the meeting adjourn.  Ms. 
Walker seconded the motion and the motion carried unanimously. 
Respectfully submitted, 
Jacqueline N. Graves, Secretary 
Board of Regents 
Prepared by:  Kelli Owen and Teresa Lindgren 
ACCEPT 2018-19 AUDIT REPORT October 18, 2019 
Recommendation: 
That the Audit Committee accept the audit report for the fiscal year ended June 30, 2019 as 
presented by Dean Dorton Allen Ford, PLLC. 
Background: 
KRS 164A.570 requires an annual audit to be conducted by all universities in the state system.  The 
audit is to be conducted by an independent public accounting firm.  On June 6, 2019, the Board 
approved the recommendation of the Audit Committee to appoint the accounting firm of Dean 
Dorton Allen Ford, PLLC to conduct the 2018-19 fiscal year audit.  The Board also approved at that 
time, the Audit Committee’s recommendation for the minimum scope of the audit work to be 
performed. 
Dean Dorton Allen Ford, PLLC has completed the audit for the June 30, 2019 fiscal year.  The report 
was issued with an unmodified opinion on the financial statements. An electronic copy of the audit 
report has been provided to each member of the Board of Regents. 





 
Morehead State University is committed to providing equal educational opportunities to all persons regardless of race, color, national origin, age, religion, sex, 
sexual orientation, gender identity, gender expression, disabled veterans, recently separated veterans, other protected veterans, and armed forces service medal 
veterans, or disability in its educational programs, services, activities, employment policies, and admission of students to any program of study. In this regard the 
University conforms to all the laws, statutes, and regulations concerning equal employment opportunities and affirmative action. This includes: Title  
VI and Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Executive Orders 11246 and 11375, Equal Pay Act of 1963, Vietnam  
Era Veterans Readjustment Assistance Act of 1974, Age Discrimination in Employment Act of 1967, Sections 503 and 504 of the Rehabilitation Act of 1973, 
Americans with Disabilities Act of 1990, and Kentucky Revised Statutes 207.130 to 207.240; Chapter 344 and other applicable statutes. Vocational educational 
programs at Morehead State University supported by federal funds include industrial education, vocational agriculture, business education, and the associate 
degree program in nursing. Any inquiries should be addressed to: Affirmative Action Officer, Morehead State University, 301 Howell‐McDowell Administration 
Building, Morehead, KY 40351, 606‐783‐2097. 
